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Steward wins fight over shift switch

Business Rep Richard Jackson (left) praised Everett Steward Mike Baker for 
educating Boeing managers on how the company’s contract with the IAM spells 
out start times for second shift workers.

There are a lot of new managers at the 
Boeing Co. these days. Sometimes they 
need a veteran union steward to straight-
en them out.

That’s what Mike Baker, a steward 
on Boeing’s 767 in Everett, did recently 
when he stepped up to stop a plan by 
managers in his shop to change his team’s 
work hours. 

“Management just wants to do it to get 
out of paying the overtime,” he said. “You 
can’t agree to ignore part of the contract.”

In December – while Baker was tak-
ing some leave – management on the 
767 line approached his heavy structures 
team to propose a change in work hours: 
instead of working a normal second shift 
of 2 to 10:30 p.m., they would start at 10 
a.m. and leave at 6:30 p.m.

The day Baker came back to work, 
several of the members in the area came 
to him to ask if the company could do 
that.

The obvious answer: No. Article 5.3 
in the Machinists Union contract with 

Boeing spells out when each shift must 
start, and under the contract, second shift 
must start between 1:30 and 6 p.m.

Baker said it’s not uncommon for new 
managers at Boeing to suggest earlier 

start times for their crews on second shift 
– and not uncommon for the workers to 
go along with the idea. 

“I can see the allure,” he said. Many 

Machinists on 767 line get 
overtime pay as a result 

Continued on Page 11

Elections
Vote for new 
District 751 
leader March 6

Elections for 
International
leaders in April

District 751 members will vote 
March 6 for a new person to lead their 
33,000-member union.

At the Feb. 25 District Council 
meeting, candidates were nominated 
for the office of president and direct-
ing business representative. The dis-
trict Election Committee was sched-
uled to meet as the AeroMechanic 
went to press to rule on their eligibil-
ity and finalize the ballot.

Whoever is elected will serve out 
the remainder of Tom Wroblewski’s 
term, which will run until Feb. 1, 
2017. 

Wroblewski retired at the end of 
January after nearly seven years in 
office, after being hospitalized twice 
due to a stress-related illness.

Voting for the new district presi-
dent and directing business rep will 
take place from 5 a.m. to 6 p.m. 
March 6 at each District 751 union 
hall. 

In Puget Sound, members of Lo-
cals A, C, E and F will vote at the 
union halls in Auburn, Everett, Rent-
on and Seattle also Pierce County 
Skills Center in Puyallup near the 
Frederickson site.

In Eastern Washington, members 

Continued on Page 2

In April, our union will hold an 
election for the IAM Executive Coun-
cil positions of International Presi-
dent, General Secretary-Treasurer 
and for eight General Vice Presidents 
based in the United States. This is the 
first nationwide vote for IAM leader-
ship in more than 50 years.

That is the result of runoff elec-
tions held at local lodges across the 
IAM on Feb. 8.

Voting will take place on the day 
of each local lodge’s regular busi-
ness meeting in April. Notices will 
be mailed to members in March. (see 
page 11 for details). Plan to cast a 
ballot in this historic election.

Machinists at AIM: Low pay is not OK

Machinists Christie O’Farrell, Noalani Tapasa, Grant Billups and Greg Clark 
send a message to their employer, AIM Aerospace, that the company must do 
better than paying the poverty wages it offers now. Average pay at the plant is 
$13 an hour, and as many as half of the workers rely on local food banks to 
put meals on their tables.

Company’s poverty wages 
force workers to rely on 
food banks to feed families

Continued on Page 8

Miguel Moldanado is hungry for 
work.

The Machinists Union member regu-
larly works 50 hours a week at AIM 
Aerospace in Sumner, where he’s a lead-
er on a team that assembles air ducts for 
Boeing and Airbus jets.

If he works enough overtime, and he 
gets to his local food bank once a week, 
then things are OK, he said. “But if I’m 
not getting overtime, I won’t make it.”

Workers at AIM Aerospace don’t 
make enough to live on, and that’s why 
the Machinists Union is fighting hard 
to win them a better contract, said Brett 
Coty, a business representative for Ma-
chinists Union District Lodge 751.

“Jeff Feutz, the CEO of AIM, doesn’t 
seem to mind that his employees qualify 
for food stamps and low-income hous-
ing,” Coty said. “But we’re not OK with 
that.”

Coty was one of four dozen Machin-
ists Union activists to take part in a Feb. 4 
rally in support of the low-wage workers 
at AIM. They served up free hot lunches 
to the AIM workers – chili and hot dogs 
– and encouraged them to stay strong 
during the critical next phase of contract 
negotiations with their employer.

Roughly 250 workers at AIM Aero-

space in Sumner voted to join District 
751 in July. Negotiations on a first union 
contract started in September. The No. 1 
unresolved issue is pay, said Coty, who is 
leading the talks on the union side.

Getting better pay is critical, said 
Christie O’Farrell, who works in ship-
ping and receiving at AIM.

“There are people who work here, sin-
gle parents, who are on state assistance 
and get (taxpayer subsidized) Section 8 
housing,” she said. “Half the people here 

use the food bank.”
As she spoke outside the plant, an 

AIM manager drove by slowly in a shiny 
new black Audi sedan.

The average worker at AIM in Sumner 
earns $13 an hour, but most – including 
all but the most-senior people in the larg-
est job classification – are paid less than 
that.

“I started at $9.50,” said Moldanado. 
“They seem to think that’s adequate.”

Masters of the 
Trade

Reports show union 
workers earn 21 percent 
higher wages and have 
better benefits 8
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Hytek Machinists getting 3 percent raises
M a c h i n i s t s 

Union members 
who work at Hytek 
Finishes in Kent 
will get 3 percent 
wage progres-
sion increases this 
month, thanks to 
their union con-
tract.

The raises will 
take effect on 
March 10 and will 
show up on work-
ers’ paychecks 
starting March 27.

The raises were 
negotiated by a 
union negotiating team and were part 
of the contract ratified in March 2013. 
That contract had created a new wage 
schedule that raised minimum pay 
for Hytek workers, which resulted in 
wage increases of as much as $3 an 
hour for some workers.

In addition, last year more than 
half of the Machinists Union members 
at Hytek got raises and back pay be-
cause the company’s management had 

not completed 
skills point re-
views mandat-
ed in the union 
contract.

As a result, 
124 Hytek 
workers got 
raises averag-
ing 58 cents 
an hour, while 
43 people also 
received back 
pay averaging 
56 cents an 
hour.

D i s t r i c t 
751 represents 

roughly 180 hourly workers at Hytek, 
who do metal coating and finishing 
work on parts for all Boeing widebody 
jets. Only five companies in the world 
are certified to do the work that Ma-
chinists at Hytek do.

“We often say it pays to be union,” 
said Loren Guzzone, the Distict 751 
staff member who represents the 
workers. “Our members at Hytek are 

seeing that it’s literally true.”

of Local 86 will vote at the Spokane 
Union Hall. Members of Local 1123 
will vote at the Aluminum Trade Council 
Hall in East Wenatchee, while members 
of Local 1951 will vote at the Hanford 
Atomic Metal Trades Council Hall in 
Richland.

To vote, you must be a member in 
good standing with all dues paid through 
January. Retired union members also are 
eligible to vote.

WHERE TO VOTE
Auburn Union Hall -- 201 A St. SW;
Everett Union Hall -- 8729 Airport 

Road;
Renton Union Hall -- 233 Burnett 

Ave. N.;
Seattle Union Hall -- 9135 15th Place 

S.;
Pierce County Skills Center -- 16117 

Canyon Road E., Puyallup;
Spokane Union Hall -- 4226 E. Mis-

sion Ave.;
Aluminum Trades Council Hall -- 180 

Rock Island Road, East Wenatchee; and
Hanford Atomic Metal Trades Coun-

cil Hall, 1305 Knight St., Richland.

By WILSON FERGUSON JR.
Disrict 751 Vice President

Brothers and Sisters, we have 
been through a historic and horrific 
time. Members on every side of the 
recent Boeing contract vote are angry. 
Much of that anger is justified, some 
is misdirected, but all of it is a luxury 
that we cannot afford. I would like to 
offer a way forward.

Our local leadership has failed 
you. We have accepted and allowed a 
culture of apathy in our union that made 
us weak and unable to fend off the on-
slaught when it came our way. So while 
looking for somebody to blame (and 
there’s plenty to go around) don’t forget 
to look in the mirror.

For far too long we have expected 
our stewards to carry all the water, while 
the membership enjoyed good wages 
and benefits that they have come to take 
for granted, not realizing how easily we 
could lose cherished things that the gen-
erations that came before us that went 
on strike, fought, bled and sometimes 
died for. 

We need to engage the membership 
and fill the union halls several times a 
month to overflowing. If we practiced 
every day the kind of activism that we 
showed when threatened, Boeing and 
the other companies where we represent 
workers wouldn’t dare pull this kind of 
stunt.

I do not care how you voted or what 
your politics are, you need to be en-
gaged for your own self-interest. 

This is not the last time Boeing 
will come after us. If you think it’s all 
hunky-dory until 2024, you are mis-
taken. We need to be a different union 
when they come at us again in four or 
five years. We need to be stronger and 
more united, or we will lose things like 
the “zoom’ or maybe our double time or 
the many other benefits we enjoy thanks 
to our union contract.

We can celebrate the fact that we will 
have work in the region for the next de-
cade or two and have preserved several 

thousand union 
jobs. It’s up to us 
as a union to edu-
cate the new folks 
so they’re engaged 
and prepared for 
the next battle.

Let’s talk for a 
minute about the 
split in our mem-
bership.

I was on the 
side that voted no. We did it for all the 
right reasons. We lost. Many of us are 
bitter and angry. I know it’s a hard pill 
to swallow. Get over it. We have plenty 
of work to do to maintain what we have 
left.

The people who voted yes had 
multiple reasons. Some believed the 
company would take our work away if 
we rejected the second offer like we did 
the first one. Maybe they were right. 
Others fell victim to the fear and in-
timidation campaign waged in the me-
dia by the company, with the support 
of some people we thought we could 
count on. Still others truly believed that 
pensions are a thing of the past. 

Whatever their reasons for voting 
yes, we as a body accepted the proposal 
and we must move on from here.

The talk on the shop floor these days 
is angry. It’s about a dozen things that 
amount to lashing out to vent that anger 
and show ‘em, by God, that you can’t 
screw with us without consequences.

I get it. It’s taken me a while to 
settle down and be rational too.

But while there are a lot of people 
who did things to anger us, we’ve got 
to remember that the main culprit driv-
ing all this was our old adversary, the 
Boeing Co., whose top managers care 
more about divvying up profits between 
themselves and the big Wall Street 
shareholders than rewarding the people 
whose skills and dedication make those 
profits possible. 

So I urge you to stay involved in 
our union, but make leadership ac-

countable. Come to the meetings, get 
engaged, speak your mind. At every 
meeting there is a time for “Good of 
the Order” when you have a chance to 
air your grievances with the leader-
ship. So come to the microphone and 
tell me I’m a bum and not doing my 
job, make me accountable for my ac-
tions or lack thereof.

If the only thing your union hears 
from you is that high-pitched whine 
you use when you are talking to your 
steward, then you are part of the 
problem.

Likewise, I urge you to stay 
involved in vital union activities like 
Guide Dogs of America and MNPL. 

GDA gives people who have lost 
their sight a chance at independent 
lives. Those people are counting on 
us. 

MNPL does good works too. We 
need to support candidates who will 
stand up for working people, and the 
only chance we have is if we take a 
stand and speak with a united voice.

Much of what took place these 
last few months was completely out 
of the hands of our district staff and 
representatives. There are great people 
there who believe to their core in the 
power of collective bargaining, giving 
workers a voice concerning safety 
and working conditions, demanding 
fair compensation for your skills and 
compelling employers to show you 
respect. 

That said, all of us who are full 
dues-paying members will get a 
chance to vote on a new District 751 
president in March, and in April, 
members have a chance to elect new 
leadership at our International head-
quarters. I urge each and every one 
of you to make the effort to get out to 
vote in both elections.

The loss of our pension was a big 
blow, to us and to workers across the 
country. So while some may be happy 
that we accepted Boeing’s deal on Jan. 
3, please don’t confuse it with any 

kind of a victory.
Let’s use this as a wake up call and 

get off our backsides and go to work 
to build a strong union that once again 
will command the respect of Boeing 
or our politicians or anyone else who 
works against us. 

The only thing we have to change 
is EVERYTHING. But I know we 
can do this, people.

I am not the union, neither are 
you, WE are the union and if we 
don’t stand together, we won’t stand 
at all.

Wilson “Fergie” Ferguson Jr. is 
president of Local 751-A and vice 
president of District 751.

Be engaged in your union; anger is a luxury we can’t afford
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Political Action

Higher wage rewards work, protects taxpayers
By DAVID GROVES
Washington State Labor Council 

“You know what it means when they 
pay you minimum wage?” comedian 
Chris Rock asks. “You know what 
they’re trying to tell you? ‘Hey, if I 
could pay you less, I would. But it’s 
against the law’.”

So why do we have a law setting 
the lowest legal wage? It’s because, in 
America, we believe that people who 
work hard and play by the rules should 
be able to afford a decent standard of 
living. If you work a full-time job, you 
shouldn’t be forced to live in poverty.

That was the message of the 1998 
initiative campaign to make Washington 
the first state to automatically adjust 
its minimum wage for the rising cost 
of living. Opponents made their usual 
doomsday predictions of job losses and 
businesses moving across state lines, 
but voters approved it by a two-thirds 
majority, passing it in every single 
county.

And it has served us well. While 
inflation has eroded the value of other 
states’ minimum wages, Washington’s 
lowest-paid workers have earned more 
and spent more in their communities, 
creating a virtuous cycle for other 
workers and businesses. The dooms-
day predictions proved false. Our state 
unemployment rate is lower than the 
national average. Retail, restaurant, 
hospitality, and other minimum-wage 
jobs have increased at rates similar to 
other sectors.

But at $9.32 an hour, Washing-
ton’s minimum wage is still less than 
$20,000 a year for a full-time worker. Is 
that enough to assure “the maintenance 
of the minimum standard of living nec-
essary for health, efficiency, and general 
well-being of workers,” the law’s stated 
goal?

The 2013 Job Gap Study found that 
a single adult in Washington needs to 

earn more than $16 an hour to meet 
basic needs for food, housing, transpor-
tation, health care, and other non-dis-
cretionary expenses.

And yes, we’re talking about adults. 
As America’s economy has changed, 
more adults are employed at or near the 
minimum wage. A 2013 study by the 
Economic Policy Institute found that 
88 percent of workers that would be 
affected by a federal minimum wage 
increase are 20 years old or older, more 
than a third of them are over 40, and 
56 percent are women. The study also 
found that the majority of minimum 
wage earners work full time.

What happens when people work 
but still can’t afford to meet their basic 
needs? We all pay the price.

All individuals and businesses pay 
higher taxes, in effect, to subsidize the 
companies that pay the lowest wages. 
Our society created safety nets intended 
to provide temporary help to the poorest 
among us and those who have fallen 
on hard times. But increasingly, it is 
the working poor who visit food banks, 
seek housing assistance, and apply for 
Medicaid — even though they have a 
job, or multiple jobs.

Those safety nets are struggling 
under the weight of the working poor. 
State lawmakers face increasingly 
hard choices every year about how to 
maintain them while also funding our 
schools, roads, public safety, and other 

critical functions of state government.
The good news is that policymakers 

in both Washingtons have turned their 
attention to income inequality and its 
consequences. President Obama, frus-
trated by Congressional gridlock, just 
announced plans to raise the minimum 
wage for federal contractors to $10.10. 
In our state, as often happens, cities are 
leading the way by raising their mini-
mum wages to as high as $15, as voters 
did in SeaTac and city leaders plan to 
do in Seattle.

In the Washington State Legislature, 
33 Democratic state representatives 
are sponsoring House Bill 2672 to 
raise our state minimum wage in three 
steps to $12 an hour by 2017 and then 
to continue annual adjustments. Our 
minimum wage is already on pace to 
exceed $10 an hour by 2017, so the 
actual net increase of HB 2672, which 
is prime-sponsored by Rep. Jessyn Far-
rell (D-Seattle), would be less than $2 
an hour over three years.

Once again, opponents of minimum 
wage increases are predicting dire 
consequences for our state and ignor-
ing the benefits of working families 
earning higher wages. In fact, some 
Republicans in Olympia have pro-
posed legislation that moves us in the 
opposite direction by lowering the 
minimum wage for young adults or 
new employees, or by ending the voter-
approved annual adjustments.

Washington should choose the path 
of promoting fundamental economic 
fairness. Extra money in people’s 
pockets will boost our state economy 
and it will relieve some of the pressure 
on those taxpayer-funded safety nets.

HB 2672 rewards an honest day’s 
work with a fair wage, and it protects 
taxpayers from having to subsidize 
the fast-food and other businesses that 
pay wages so low that they should be 
against the law.

Machinists push pro-worker agenda in Olympia

Liberty Bowl: 
Local F plans 
MNPL event

Local 751-F’s annual Liberty 
Bowl fundraiser for the Machinists 
Non-partisan Political League is 
coming in April.

The bowling tournament will be 
at 1 p.m. April 27 at Glacier Lanes 
in Everett, 9630 Evergreen Way.

The cost is $50 per person for 
teams of five people, or $250 a team. 

All proceeds go to MNPL, which 
is the political arm of the Machinists 
Union.

Last year’s event raised more 
than $6,400 and was a lot of fun, 
said Local F Recording Secretary 
Paul Veltkamp.

Money donated to MNPL goes 
to support candidates who support 
working people at the national, 
state and local levels. The voluntary 
contributions are essential, because 
District 751 does not use dues mon-
ey to support candidates.

Now more than ever, it’s impor-
tant to give to MNPL, said District 
751 Legislative Director Larry 
Brown.

“Conservative groups are try-
ing to push their anti-worker agen-
da here in Washington,” he said. 
“We’ve even seen Right-to-Worse 
laws proposed. We’ve got to have 
the tools to fight back against this, 
and that’s where MNPL comes in.

“In the past few months, we’ve 
learned a lot about who our friends 
in elected office really are,” he said. 
“It’s vital that we have the resources 
to support the elected officials who 
have supported us, as aerospace 
workers, and also have resources to 
challenge those who didn’t.”

By LARRY BROWN
District 751 Legislative Director

There is an old saying in politics, 
“You are either at the table or on the 
menu.”  That is why on Feb. 6-7, District 
751 and its local lodges sent 24 Machin-
ists Union members to join about 300 
other union members for the annual 
Washington State Labor Council Legis-
lative Conference in Olympia.

This year the State Labor Council 
tried a different approach to the con-
ference.  Instead of the normal fare of 
speeches by seemingly well-intended 
politicians, the Legislative Conference 
was all about training. Labor Council 
President Jeff Johnson started the morn-
ing session with a rousing speech to 
inspire the delegates for first the training 
and then the lobbying.

Next our delegation members were 
trained on “How to talk to your Legisla-
tor.” Legislators have to deal with a mile 
wide amount of issues and their limited 
time only gives them an inch deep worth 
of knowledge on most issues.  

To lobby effectively you must have 
a short and concise story to tell with a 
single page information sheet to supple-
ment your talk.  You want to thank your 
Legislator and be courteous.  It is also 
important to try to pin them down as to 
whether or not they support your posi-

tion on any particular bill on which you 
are lobbying. 

The main topics for lobbying were 
workplace fraud, paid sick days, mini-
mum wage and fixing the Affordable 
Care Act.

The workplace fraud subject re-
ally pertains to employers who steal 
wages from workers.  This is particularly 
relevant in the day labor area.  All too 
often, day-laboring construction workers 
do not get paid by their employers.  In 
these instances the worker may be un-
documented and certainly non-union.  It 
is really easy to threaten these workers.  
Of course it is hard for union construc-
tion workers to compete for jobs with 
non-union workers, especially if they are 
not getting paid.

Paid sick leave is already the law but 
unfortunately, the Legislature has failed 
to put up the money for administering it.  
It is unfortunate that sick food service 
workers and others have to come to 
work when they are ill, only to spread 
the illness instead of staying home to 
get better.  For many of these workers, 
the choice is to go to work sick or lose a 
day’s pay they cannot afford to lose.

The minimum wage is very self-
explanatory.  What may surprise you is 
that today the average wage earner is 

Continued on Page 8
District 751 Machinists joined activists from other labor organizations to the 
Washington State Labor Council’s Legislative Conference Feb. 6-7.
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On Feb. 7, six union members were 
honored for a commitment of more 
than 8,000 hours of work to complete 
the IAM/Boeing Joint Apprenticeship 
Program. These members have earned 
the honor to be called “journeyperson,” 
which signifies the best in their trade. 
It was fitting to hold the apprenticeship 
graduation at the Museum of Flight — 
home to so much of aviation history. 

Most people are unaware of the 
rigorous schedule and standards these 
members endure to finish the program. 
For four years, these individuals rotated 
plants, learned a new machine every few 
months, attended school two to three 
days a week after work, in addition to 
having their progress regularly reviewed 
by a group of people. The mixture 
of on-the-job training and classroom 
instruction covers courses such as shop 
theory, trigonometry, physics, metallurgy 
and machine programming. This is just a 
small sample of what an apprentice goes 
through during the program.

Just getting into the program is an 
accomplishment, which requires meeting 
stringent criteria and demonstrating 
certain skills. Many take classes for years 
to qualify and compete against hundreds 
of applicants to enter the prestigious 
program.

This year’s graduates represented 
three trades.  Duane Erickson and 
Harvey Hussey completed the Industrial 
Electronic Maintenance Technician; Ken 
Inglet and Slaveck Moraru graduated as 
Model Maker, while Lurelee Lorenzen 
and Brian Meyer completed the 
Manufacturing Machinist program.

The highlight of the evening was 
the presentation of the Arnie Durall 
Achievement Award to Brian Meyer, 
who graduated from the Manufacturing 
Machinists program. This award, named 
after an apprenticeship-related instructor 
who taught for more than 40 years, is 
presented to the graduate receiving the 
highest marks in both shop work and 
classroom work over the life of the 
program. 

Class of 2013 representative Slaveck 
Moraru addressed the guests. He shared 
his story of his journey to apprenticeship, 
beginning with his childhood fascination 
for airplanes while growing up in a tiny 
village in Moldova. He expressed thanks 
to the apprenticeship community for the 
opportunity to serve an apprenticeship. 
He mentioned his desire to give back 
to the program by providing training to 
future workers.

“Today we 
are celebrating 
together all 
the good times 
as well as 
the work and 
c o m m i t m e n t 
we all have 
put in the last 
five years,” 
Moraru said. 
“I didn’t even 
know what an 
apprenticeship 
was, but when 
it was explained 
to me I thought 
why isn’t 
everyone doing 
this?” 

Moraru went 
on to say, “That 
was almost 5 
years ago and in 
this time I have learned so much, I met 
some wonderful life coaches if I could 
call them that. The apprenticeship was 
one of the hardest things that I had to 
do in my life, but also is one of the most 
 
 
 
 
 
 
  
 

rewarding things I 
have done in my life.”

Congratulations to 
all the graduates for a 
job well done!

2013 Apprentice Graduates
            Manufacturing Machinists
	 Brian Meyer	 Lurelee Lorenzen

                     Model Maker
	 Ken Inglet	 Slaveck Moraru

            Ind. Electronic Maint. Tech 
	 Duane Erickson	 Harvey Hussey

Apprenticeship graduates honored as best in their trade

Above L to R: Class of 2013 graduating 
apprentices attending the banquet on Feb. 7: 
Brian Meyer, Duane Erickson, Harvey Hussey, 
Slaveck Moraru, and Lurelee Lorenzen. 

2013 Apprentice graduates on the job: Top L to R: Lurelee Lorenzen, Ken Inglet. Middle L to R: Slaveck Moraru, Harvey 
Hussey. Bottom L to R: Brian Meyer and Duane Erickson.

Left: Brian 
Meyer received 
the Arnie Durall 
Achievement 
Award for 
receiving the 
highest marks 
in both the shop 
and classroom 
work over the life 
of the program. 

Slaveck Moraru spoke on behalf of the 
apprentice graduates.
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Doss-Whidbey Machinists sanction strike

Former District 751 Business Rep Jon Holden (at left) briefs Machinists Union members who work for Doss Aviation 
at Whidbey Island Naval Air Station prior to their strike sanction vote on Feb. 1. They later approved the strike 
sanction with a unanimous, 100-percent yes vote. The aviation refueling specialists voted in November to join 
District 751. Holden was leader of the union team during negotiations on a first contract for the workers.

Aviation specialists who provide 
support for U.S. Special Forces per-
sonnel have voted to join District 751.

The vote affected nearly 50 work-
ers who are employed at Joint Base 
Lewis-McChord by defense contractor 
Kay and Associates Inc.  – common-
ly known as KAI. They do classified 
work on helicopters used by the 160th 
Special Operations Aviation Regiment, 
which is based at JBLM.

The election was held Dec. 5.  
The union and company have com-

pleted talks on a first contract, which 
workers were set to vote on as the 
AeroMechanic went to press. The KAI 
workers approved a strike sanction au-
thorization with a 97-percent yes vote.

For the workers, this was the second 
vote on whether to join the union.

In February 2013, they voted nar-
rowly to reject union membership. 
However, District 751 filed a com-
plaint alleging that managers with M1 
Support Services – which at the time 
was the contractor that the employees 
worked for – had committed at least 10 
different violations of federal labor law 
in the days before that vote.

The National Labor Relations Board 
agreed and ordered a new election. Be-
fore the vote could be held, KAI re-
placed M1 as the contractor providing 
the services at the base.

There were no problems with the 
second vote. 

“These workers do specialized work 
that requires top-level security clear-
ances,” said Joe Crockett, who is the 
union business representative for the 
group. “They’ve seen the good things 
that can happen to defense workers 
who have union contracts, and they 
want that for themselves.”

District 751 now represents more 
than 500 civilian workers at JBLM, 
Whidbey Island Naval Air Station and 
Fairchild Air Force Base.

“We are happy to welcome our 
new brothers and sisters at KAI to 
our union family,” said District 751 
Unionizer Jesse Cote. “They do work 
that’s essential to preserving America’s 
might, and they deserve the kind of pay 
and benefits that a union contract can 
bring.”

More workers 
at JBLM vote 
to join union

Retirement planning workshops set for March
District 751 members who work 

at Boeing can learn how to maxi-
mize their retirement benefits at a 
series of retirement planning work-
shops in March.

“With the changes coming to our 
Boeing retirement plans as a result 
of the recent contract extension 
vote, it’s more important than ever 
for our members to get informed 
about their retirement planning op-
tions,” said union Health and Ben-
efits Rep Garth Luark. 

The workshops will be:
•	 9:30 to 11:30 a.m. and 2:30 

to 4:30 p.m. March 12 at the 
Auburn Union Hall, 201 A 

St.;
•	 11:30 a.m. to 1:30 p.m. and 

2:30 to 4:30 p.m. March 13 at 
the Everett Union Hall, 8729 
Airport Road;

•	 Noon to 2 p.m. and 3 to 5 
p.m. March 18 at the Seattle 
Union Hall, 9135 15th Place 
S.;

•	 Noon to 2 p.m. and 3 to 5 
p.m. March 19 at the Renton 
Union Hall, 233 Burnett Ave. 
N.

The workshops will also be held 
at the Auburn, Everett and Renton 
union halls in April.

The workshops will cover a range 

of topics to help you calculate your 
real post-Boeing income, including:

•	 Options for your Boeing VIP, 
potential taxes and penalties;

•	 Maximizing your Boeing 
pension options;

•	 Tax-favored investing and 
proper asset allocation;

•	 Health and life insurance op-
tions; and

•	 Creative budgeting tech-
niques and dealing with debt.

To reserve your seat, call Money 
Management Educators at (888) 
223-8311 or send an e-mail to mme-
pugetsound@mmeducators.org.

Boeing puts 777X wing plant in Everett

A Boeing Co. photo shows the site for the new 777X wing line building in 
Everett.

District 751 Machinists will fabricate 
and assemble the new composite wings 
for Boeing’s 777X jets at a new plant in 
Everett.

The company announced the decision 
on Feb. 18.

“The good news, for Boeing, is that 
the best aerospace workers in the world 
will build its next derivative widebody 
jet,” said IAM 751 Business Rep Ray 
Baumgardner, who represents workers 
on the 777 final assembly line in Everett. 
“We said all along that the company’s 
only real chance for success with this 
plane was to have our members build it.”

The wings will be fabricated and as-
sembled in a new 1.1 million square foot 
building to be constructed on the north 
side of the main Everett factory. 

Machinists voted on Jan. 3 to accept 
steep contract concessions – including 
giving up pensions – in return for 777X 
work. After that, the only question about 
the wings plant was where in Puget 
Sound it would go. 

Most Everett Machinists believed the 
company would carry through with ru-
mored plans to knock down the “flattop 
buildings” – a pair of small office build-
ings – and put the wings building on the 
site, taking up some existing parking 
space.

However, Boeing briefly considered 
other locations, including the south 
end of Paine Field and some company-
owned land next to the Frederickson 
plant.

Boeing already has started some pre-
liminary work on the new building. Con-
struction is expected to start in earnest 

later this year. 
Work on the components of the first 

777X jets is expected to start in 2016. 
The first plane is scheduled for delivery 
in 2020.

“It never made much sense for Boe-
ing to put the wings anywhere else than 
right next door to the main factory, just 

like it never made sense for Boeing to 
put the 777X anywhere other than 
Everett,” said Business Rep Richard 
Jackson, who represents workers who 
build 777 wings. “At some point the 
company needs to acknowledge its 
employees as valuable assets and treat 
them accordingly.” 

MVPs seek 
new projects

The Machinists Volunteer Program 
Committee is looking for new public 
service projects for 2014.

“We’re looking for new opportunities 
to help in our communities,” said MVP 
Chairman Robley Evans. 

Members who have projects to 
propose are asked to come to either the 
main MVP Committee meetings or the 
North End Subcommittee meeting.

This month, the main MVP Committee 
will meet following the District Council 
meetings (approximately 6:30 p.m.) on 
March 11 and March 25 at the Seattle 
Union Hall. The North End Subcomittee 
will meet at noon on March 12 at the 
Everett Union Hall.

“Our committee is committed to 
improving the quality of life of our 
members and our neighbors,” Evans 
said. “We’re open to new ideas.”into new 
activities.” 
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Special thanks to all our Hold ‘Em sponsors...
Final table Sponsor:

Chair Sponsors:
• Rob Curran	 • Clark Fromong 
• David Henry	 • James Rafferty

 

• Chris Louie 
• Debbie Doi

Table Sponsors:		   
• Susan Palmer	  
• Darren Hadley	  
• Cliff Goetsch 
• Don & Linda Fike	  
• Dave & Lisa Swan	  
• Nathan Navarro	  
• Gary Carr     
• Dorothy Davidson	  

Full House Sponsors:

3 of a Kind Sponsor:

All the chips were in for the 
third Local C Guide Dogs Hold’em 
Tournament on Feb. 15. A slot 
tournament allowed participants to 
double down on their bets in an ef-
fort to win some great prizes while 
raising money for Guide Dogs of 
America.

The event brought in approxi-
mately $12,000 for Guide Dogs. 
Local C officers were still tallying 
the numbers as the AeroMechanic 
went to press.

751-Member Steve Fiske, who 
won $1,000 in the slot tournament, 
immediately donated the cash back 
to Guide Dogs.

“I came to this event to raise 
money for Guide Dogs. It was only 
fitting that I donate the cash win-
ning back to this worthwile char-
ity,” said Fiske.

This year’s tournament drew 
125 poker players. A slot tourna-
ment was added as part of the entry 
to the poker tournament for guests 
and spouses of the poker players 

and for the players that were 
eliminated early.

“We had another great tour-
nament,” said Local C Presi-
dent Ron Coen. “Our commit-
tee members worked hard, we 
had some really good sponsors, 
and the people at the Tulalip 
Resort Casino were once again 
great to work with.”

Special thanks to the tourna-
ment committee, which includ-
ed Paul Burton, Thong Trang, 
Chris Louie, Ron Coen, Rod 
Sigvartson, Dave Swan and 
Chuck Fromong. These indi-
viduals worked throughout the 
year to ensure the event was a 
success.

The tournament is a fund-
raiser for Guide Dogs of Amer-
ica, the California-based char-
ity that provides guide dogs 
and training free of charge to 
people who are blind or have 
impaired vision from across the 
United States and Canada.

Poker Tournament  
Winners were: 

Local C goes all in for Guide Dogs with poker tourney

Winners of the poker 
tourney: (standing L to R): 
Joey Fischer, Larry Brown, 
Mark Johnson, Karen Van 
Dyke, Tyson Briggs, Jim 
Rice, Sr., Jim Van Dyke. 
Seated: Larry Monger, 
Quang Pham and Randall 
Hicks, along with one of 
the casino dealers.

Above: Guide Dogs and their trainers pose for a photo 
with tournament organizers Chris Louie, Ron Coen 
and Paul Burton.

• Jesse Cote &  
  Loren Guzzone 
• Tonja Carrier &  
  Paul Burton	  
• Fergie Wilson &  
  Pat Bertucci 
• Tony Curran/Gayl Bailey/ 
  Gloria Millsaps/Zack Zaratkiewicz 

Competition was fierce as many bought additional chances to make it to the 
final table in the third Local C All in Poker Tournament to benefit Guide Dogs 
of America.

The slots tournament 
provided added excitement for 
poker players and their guests.

The $100 poker tournament entry fee also gave 
participants and their guests an opportunity to play in 
a slots tournament. 751-member Steve Fiske (center 
with trophy) won the $1,000 slots tournament prize 
and immediately donated his winnings to Guide Dogs 
of America. Winners in the slots tournament L to R:  
Rosa Fischer, Pam Smith, Gary Kiehl, Mark Johnson, 
and Fiske. Tournament organizers Ron Coen, Rod 
Sigvartson, Chris Louie, Paul Burton and Thong Trang 
were on hand to congratulate the winners.

1st: 	 Randall Hicks 
2nd: 	 Quang Pham 
3rd: 	 Tyson Briggs 
4th: 	 Karen Van Dyke 
5th: 	 Larry Monger 
6th: 	 Jim Rice Sr. 
7th: 	 Jim Van Dyke 
8th: 	 Joey Fischer 
9th: 	 Larry Brown 
10th: 	 Mark Johnson
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Machinists on a Mission to raise money with 5K in Fife
District 751 MVPs are once again 

teaming with The Rescue Mission in 
Tacoma for a 5K fun run and walk to 
raise money for the mission.

The second annual Rescue Race: 
Vennie Murphy 5K will be at 9 a.m. 
Saturday, April 12, at Dacca Park on 
54th Avenue East in Fife. Registration 
is $25 for adults, $20 for youth under 
18 and $10 for children under 12.

Boeing employees and members 
of their families receive discounted 
rates if they register online at www.
RescueRace.org.

In addition, Boeing employees 
who complete the 5K can go online 
at TotalAccess to secure an additional 
$100 donation from Boeing to the 
mission.

Last year’s walkathon raised more 
than $9,000 for the mission, which 
works with people at all stages of ad-
diction, homelessness or other life 
challenges. Founded in Tacoma in 
1912, The Rescue Mission now has 
six locations across Pierce County.

The mission serves about 1,000 
meals a day to homeless people in 
Pierce County, and provides shelter 
to about 160 homeless children and 
their parents each night.

The walk and fun run is named in 
honor of longtime District 751 Ma-
chinist Vennie Murphy, a District 751 
retiree from Puyallup who has volun-
teered at the mission since the ‘90s.

Due to Murphy’s involvement, 
union MVPs now prepare and serve 

breakfast to the mission’s homeless 
clients in Tacoma two weekends a 
month, and periodically throw Sun-

day dinners as well. 
Murphy was named one of the mis-

sion’s volunteers of the year in 2012.

MVPs at the start of last year’s Vennie Murphy 5K to benefit The Rescue 
Mission in Tacoma. The event raised $9,000 for the mission.

MVPs collecting socks for 
Seattle-area homeless people

District 751 MVPs are once again 
this year collecting socks to comple-
ment the work of Redeeming Soles, a 
Seattle charity that provides shoes for 
homeless people.

Stewards and members are encour-
aged to bring new and unused men’s 
and women’s socks to their local lodge 
meetings in March. Donations also can 
be brought to District 751’s Seattle 
Union Hall at 9125 15th Place S.

Redeeming Soles does a fine job of 
collecting used shoes and sanitizing 
them so they can be worn by homeless 
people, but the organization doesn’t 
always have clean socks to give along 
with the shoes, said MVP Chairman 

Robley Evans. That’s where union 
members can help.

“As Machinists, many of us spend 
a lot of time on our feet,” Evans said. 
“We know the difference that simple 
things like comfortable footwear and 
dry socks can mean.”

For the past two years, District 751 
MVPs have helped Redeeming Soles 
distribute free shoes to Seattle-area 
homeless people during the annual 
King County United Way community 
resource exchange.

 Last year, the union collected more 
than 300 pairs of socks to go along with 
the shoes. This year, the MVPs aim to 
surpass that total, Evans said.

MVPs help Redeeming Soles distribute shoes to Seattle-area homeless people 
during the King County United Way community resource exchange event in 
September.

Union peanut butter drive to 
help feed Pierce County kids

Volunteers with District 751 and other labor unions pose with more than 4 tons 
of peanut butter collected by affiliates of the Pierce County Central Labor Council 
last year. District 751 members contributed more than 1.3 tons last year.

District 751 Machinists are once again 
collecting peanut butter to help feed hun-
gry people in Pierce County, as part of 
the Pierce County Central Labor Council 
annual peanut butter drive.

Last year’s drive collected slightly 
more than 4 tons of peanut butter, which 
was donated to the Emergency Food Net-
work and distributed to hungry families 
throughout Pierce Conty.

District 751 members contributed 
1,690 jars of peanut butter last year with 
an estimated weight of 2,696 pounds – or 
roughly 1.3 tons. That represented rough-
ly a third of all the peanut butter collected 
by the 35 unions affiliated with the coun-
cil in Pierce County.

Peanut butter and jelly sandwiches are 
an American staple, and peanut butter is 
an essential source of protein for many 
people — children in particular, said Da-
vid Henry, a District 751 officer who is 
one of the union’s delegates to the Pierce 
Council Labor Council.

“Peanut butter is something every kid 
will eat,” he said. “It’s a simple way to 
provide good nutrition, and it’s some-
thing that food banks really need.”

Last year, in fact, the Emergency Food 
Network held on to the peanut butter un-
til summer. That is a crucial time for the 
food bank, because children who nor-
mally get free or reduced price lunches 
at school no longer have access to those 
meals. The peanut butter helps the food 
banks bridge those months, so the chil-
dren can still have nutritious and filling 
lunches.

Union stewards and members are en-
couraged to bring jars of peanut butter 
to their local lodge meetings in March – 
particularly Jif and Adams brand peanut 
butters, which are made by union work-
ers.

Donations of peanut butter also can be 
dropped off at District 751 union halls in 
Auburn, Everett, Renton and Seattle.

Local C plans shotgun event to 
benefit Guide Dogs of America

Local C will hold its second annual 
Sporting Clays Shoot May 3 at the Sum-
ner Sportsmen’s Association, 15711 96th 
St. E., Puyallup.

The shoot will be a fundraiser for 
Guide Dogs of America.

Registration for the event will start 
May 3 at 8 a.m., with a safety orientation 
at 9 a.m. and shooting to start at 10 a.m.

The cost is $190 per shooter, or $950 
for a team of five. The entry fee covers 
targets, ammunition, loaner guns, tro-

phies and lunch.
“We did this last year and it really 

was a blast,” said Local C President Ron 
Coen. “We’re hoping for another big suc-
cess.”

District 751 is the top fundraiser for 
Guide Dogs of America. The union has 
raised nearly $1.5 million for the charity 
over the past five years, including a re-
cord $384,000 in 2013.

Details are available online at www.
IAM751.org/ClayShoot

Union presents scholarships

Pacific Northwest Aerospace Alliance Chairman J.C. Hall presents District 
751 Secretary-Treasurer Susan Palmer with a certificate thanking the union 
for taking part in PNAA’s annual scholarship program. The union donated 
$5,000, which funded scholarships for (from left) Mike Nava of Edmonds 
Community College, Eunice Maina of Green Giver Community College and 
Sean Journot of Renton Technical College.

Community Service
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Study: Union workers earn 21 percent higher wages
Union workers on average earn $200 

a week more than their non-union coun-
terparts, a recent report from the Bureau 
of Labor Statistics shows.

 The extra income – which equals 
$10,400 a year more – can make a real 
difference in the lives of working Ameri-
cans, said Jesse Cote, who leads the 
unionizing department at District 751.

“The numbers don’t lie – individual 
working people do better for themselves 
when they work together as part of a 
union,” he said.

The new BLS data shows that the av-
erage union worker earned $950 a week 
in 2013, or $49,400 a year. That was a 
1 percent increase over the year before.

Non-union workers, by comparison, 
earned only $750 a week, or roughly 
$39,000 a year – which is 21 percent less 
than the pay for union members.

“We often say it pays to be union,” 
Cote said. “These numbers show that it’s 
literally true.”

Union workers also are far more 
likely to have employer-provided health 
care and retirement benefits than their 
non-union counterparts, a separate report 
released last year shows.

Union workers also are more likely to 
have paid sick leave, the data shows.

The U.S. Department of Labor’s an-
nual survey of employee benefits found 
that:

•	 95 percent of union workers have 
an employer-sponsored retire-
ment plan, compared to 63 per-

cent of non-union workers;
•	 95 percent of union workers have 

employer-paid medical benefits, 
compared to 68 percent of non-
union workers; and

•	 86 percent of union workers 
have life insurance, compared 
to 56 percent of non-union 
workers.

When it comes to health insurance, 

the data suggests that not only are union 
workers more likely to have coverage, 
the insurance is likely to be better.

Most American employers pay for 
the majority of the cost of their work-
ers’ health-insurance premiums. But 
union workers, on average, pay only 13 
percent of the cost of individual health 
insurance, and 20 percent of the cost of 
family coverage.

Non-union workers, on the other 
hand, are forced to pay 21 percent of 
the cost of individual coverage, and 
a whopping 35 percent of the cost of 
family coverage.

One statistic on medical benefits re-
ally stands out, Cote said.

“Only 50 percent of non-union 
workers sign up for health insurance 
benefits at work,” he pointed out. “We 
see that often when we talk to workers 
at non-union companies -- their insur-
ance is so bad, or so expensive, that it’s 
not worth the cost to them.

“That’s sad,” Cote continued. “A 
health insurance benefit that you can’t 

afford to use isn’t much of a ben-
efit at all.”

There’s been a national push to pro-
vide workers with paid sick leave, es-
pecially those working in the food ser-
vice industry. But already, 84 percent 
of union workers have paid sick leave, 
compared to 62 percent of non-union 
workers.

“Clearly there are benefits to be-
longing to a union,” Cote said.

Machinists push pro-worker 
agenda at Olympia conference
Continued from Page 3

District 751 members (from left) Harold Ruffalo, Chuck Fromong, Paul Burton 
and Jim Roberts outside the state Capitol in Olympia, where they lobbied 
legislators for bills to help working people.

Machinists at AIM tell management low pay is not OK
Continued from Page 1

Business Rep Brett Coty (center) talks with union members at AIM Aerospace 
in Sumner during the Feb. 4 rally.

Low pay has been an issue for years, 
and it probably hurts the company’s pro-
ductivity, said Greg Fox, who worked at 
AIM’s Auburn plant before taking a bet-
ter-paying job with Boeing.

He said he hired on at AIM making 
$13 an hour, and was making $14.30 an 
hour when he left three years later. With 
pay that low, workers simply didn’t care, 
he said. “If pay had been better, they’d 
have gotten more work out of people. 
People would have shown up.”

Recent studies show a single person 
living in Washington State needs to earn 
$16 an hour just to cover the cost of ba-
sic needs like food, housing, clothing and 
health care.

AIM management’s latest wage pro-
posals fall far short of that, Coty said. 
“We’re trying to educate them on the dif-
ference between minimum wage and a 
living wage.”

There has been a lot of discussion on 
the national scene about income inequal-

ity and the plight of low-wage workers. 
The Washington Legislature is discuss-
ing a bill to raise the minimum wage in 
steps to $12 an hour, voters in SeaTac ap-
proved a $15-an-hour minimum wage for 
certain jobs, and the Seattle City Council 
is expected to vote on a citywide $15-an-

hour minimum wage as well.
However, most of the discussion 

about low-wage workers has focused on 
the fast-food industry, said Coty. People 
ignore the fact that non-union workers 
in manufacturing often are paid just as 
poorly.

“The community certainly has a stake 
in this,” he said. “As taxpayers, we are di-
rectly subsidizing AIM’s profits, because 
the company is eligible for a share of 
Boeing’s $8.7 billion state tax incentive. 
And indirectly, we’re subsidizing AIM as 
well, by providing taxpayer-funded low-
income housing for AIM workers, along 
with food stamps, Medicare and other 
welfare assistance that allows them to 
survive on the poverty wages AIM pays.”

AIM Aerospace is one of Washing-
ton’s 100 largest private companies, with 
revenues of more than $80 million a year, 
Coty said.

“This is a highly profitable company 
in a booming industry,” he said. “There’s 
no excuse for AIM management to pay 
poverty wages to the people who do the 
work that generates these profits. It’s 
bad for AIM’s business, it’s bad for the 
Sumner community and it’s just morally 
wrong. As a union, we’re committed to 
making it better.”

35 years old.  These aren’t kids earning 
spending money.  Sixty eight percent 
are women, many as sole breadwinners 
supporting their kids.  You simply cannot 
support a family on Washington’s $9.32 
an hour minimum wage.  That is why the 
State Labor Council is supporting a bill 
to raise that wage to $12 an hour.  It’s not 
enough but it is progress.

There are several problems with the 
Affordable Care Act that labor is con-
cerned with.  Although this is a federal 
law, there is much implementation at 
the state level.  The biggest concerns 

are that employers are reducing hours to 
avoid the need to cover their employees.  
There is also a problem with Taft-Hartley 
healthcare plans, which are negotiated 
between labor and employers, not being 
recognized under ACA.  Lastly, unions 
are very concerned with the healthcare 
excise tax, otherwise known as the “Ca-
dillac tax.”

Your delegates to the Legislative Con-
ference worked hard and visited the law-
makers to give input on behalf of you, 
the member.  If you have questions about 
any of these or any other issues please 
feel free to call me at (206) 764-0306.   
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Retirement News

Leona R Alexander
Ricky L Amos
Kirk A Bair
Terri M Bean
James E Bedard
Linda L Bickford
Raymond C Blakely
James L Braile
Steven M Buter
John L Buttedahl
Sandra J Cano
John J Carbone
David S Cassie
Jackson Chatfield
Wadena L Christensen
Richard T Connors
Ronald P Cottingham
Robert E Cowne
Randell E Cramer
Terry E Dalton
Anthony A Delorenzo
Kadee A Demos
Steven M Dewey
David P Duryee
John J Eagle
Paul F Ellenberger
David T Elmer
Eduardo G Escudero
Dennis C Eves
David B Ferderer
William A Frans
Michael S Frederick
Norman Fremmerlid Jr

Steven S Gann
Lawrence D Goodwin
Earl J Gross
Richard J Hamilton
Steve A Harris
William M Hawkins
Thomas S Higgins
Steven P Hinkamp
Kim V Hoang
Willie T Hooks
Michael A Hughes
Gloria I Hume
Cynthia A Hunt
Allen A Irgens
John C Joesten
Bruce Johanningmeier
Jacque M Johnson
John E Johnson
Jerry L Kallaway
David D Karber
Larry A Keeler
Zenon Kowal
Kevin L Knutson
Nelson R Lataquin
Vasiliy V Litovkin
Anthony S Long
Vicki L Lord
Robert A Lundeen
James J Mack
Mary M Maine
Steven K Marshall
Gregory C McCabe
Paula J Miller

Sheila J Miller
Thomas R Mitchell
Caprice R Moody
Karen L Morris
Ronald W Nelson
Lanh V Nguyen
Long P Nguyen
Michael R OMalley
Timothy J Oxborough
Keith R Papka
Phil S Park
Larry Prose
Norman R Regan
Cary L Sandvig
Scott G Seeley
Consuelo M Shively
Dale I Smith
Larry D Smith
Robert W Sparrow
Richard F Sprague
Donovan C Stevens
Darold W Thomas
Richard A Timm
Khiem P Tran
Lac M Truong
Duran L Ulrich
Lennie L Usher
Billy E Walker Jr
Fred D Whaley
Marcia J Willett
John R Wilson
David L Yakubchak
John J Young

RETIRED CLUB OFFICERS
President	  Jackie Boschok	 206-890-1009
Vice President	  Helen Lowe	 206-523-9526
Secretary	  Lucia Raum	 206-772-5110
Treasurer	  Tom Lux	 206-551-1371
Srgnt-at-Arms	  Mike Lough	 206-371-4778
Trustees:	  Louise Burns	 206-242-5878
	  John Guevarra	 206-762-3848
	  Michael Keller	 206-723-4973
Union Office:   (1-800-763-1301) or 206-763-1300

The meeting was called to order by 
President Jackie Boschok. Lucia Raum 
led the attendees in a prayer followed 
by the flag salute and the singing of God 
Bless America.

Roll call of Officers: All officers were 
present or excused.

Minutes: M/S/P to accept the January 
minutes.

Financial Report: None.
Communications: None
Business Rep Report: None
Health and Welfare:  Helen Pompeo 

gave the report, a moment of silence 
was observed for the following deceased 
members: Wilson Barnes, Lester Black 
and Donna Webb. Sympathy cards were 
sent to next of kin, also, a get well card 
was sent to James Evanson.

Legislative Report:  Carl Schwartz 
gave the report. Elections for IAM 
International officers and executive 

council will take place sometime before 
June. Retirees are eligible to vote in this 
so look for additional information. (See 
Page 11 for notice).

Nominations for the District 751 
President election to replace Tom 
Wroblewski will be held at the District 
Council meeting on Feb. 25. If more than 
one candidate is nominated, an election 
will be March 6. Retirees are eligible to 
vote in this election. Note the information 
in the Aero Mechanic (Page 1). Carl 
thanked Wroblewski for his service to 
the District and to our Retiree Club and 
wished him well in retirement. 

Five delegates will be sent to the 
national conference of the Alliance for 
Retired Americans (ARA) in Las Vegas, 
April 28 – May 1. Our President, Jackie 
Boschok will lead the delegation. 

Carl stated we are concerned about 
continuing cuts to staffing of Social 

Security offices and the 
closing of several offices. This 
makes it even more difficult 
for retirees to receive the 
services they need. Our club 
has an ongoing resolution 
supporting full staffing. We 
will again send copies to our 
Congressional representatives. 

AARP has a free tax-aide 

service to help seniors with their income 
tax forms.  Visit aarp.org/findtaxhelp or 
call 888-227-7669 for information.

Robin Guevarra reminded the 
attendees that a bus has been chartered to 
allow seniors to attend the Senior Lobby 

Day in Olympia on February 20. Carl 
made a motion to pay the $15 registration 
fee for the event for IAM Retiree Club 
members. M/S/P 

President’s Report: Jackie Boschok 

Minutes from February Retired Club meeting

Tom Wroblewski poses with his cake at his retirement reception following 
the Jan. 28 District Council meeting. Wroblewski retired as District 751 
president and directing business representative on Jan. 31, after nearly 
seven years in the job. He served as grievance coordinator and business rep 
for a combined 18 years prior.

Wroblewski retirement

More than 300 determined senior 
citizen lobbyists swarmed Capitol offices 
in Olympia Feb. 20, sending strong 
messages to legislators on 2014 Senior 
Lobby Day. District 751 retirees took part 
while the union funded bus transportation 
to and from the Seattle Union Hall.

The retirees heard from Gov. Jay 
Inslee, as well as other speakers, and 
panel discussions on issues important to 
seniors. 

After a morning of issues briefings, 
the activist seniors spent a full afternoon 
in face-to-face lobbying with legislators 
and their staffs.

“The day was a success,” said IAM 

751 Retired Club President Jackie 
Boschok. “We were able to have several 
face-to-face meetings with legislators 
and aides and really got to emphasize 
our issues. Rep. Chris Rykdahl expressed 
the same sentiment so many of us share 
that Boeing’s extortion on the Machinists 
Union members and the state should be 
illegal. Nice to hear someone telling what 
really happened.” 

Senior activists urged legislators to 
support:

• Passing legislation providing Paid 
Sick Days for workers statewide

• Adopting the Federal Basic Health 

Retirees active on senior lobby day

L to R: Calvin and Vera Doss celebrated their anniversary in February while 
Betty Hutchins and John Pompeo celebrated February birthdays.

Congratulations to the following who retired with the Union:

Some of District 751’s senior activists talking with a legislator on Senior 
Lobby Day 2014.

Continued on Page 11

Continued on Page 11

Retirees
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Circle One:

Ad (25 word limit. Please print)._____________________________________________________________________________________

______________________________________________________________________________________________________________

______________________________________________________________________________________________________________

______________________________________________________________________________________________________________

Phone (or Address) ______________________________________________________________________________________________

The following information must be filled in for your ad to appear:

Name __________________________________________________________ Clock Number _________________________________

Address _______________________________________________________ Shop Number __________________________________

Mail Coupon to AERO MECHANIC NEWSPAPER, 9125 15th Pl. S., Seattle, 98108  Deadline is March 18!

FREE

Each single ad must be 25 words or 
less. Use a separate piece of paper 
or ad blank for each ad, as they are 
pre-classified physically. Ads are free 
only to members - active, laid-off, or 
retired. For best response, include 
phone number. Members' "cottage 
industries" will be OK in ads, but no 
commercial ads. When using own 
paper for ads, include information 
required on regular ad blank.

Deadline For Next Issue
March 18th

AUTO PARTS & 
ACCESSORIES

COTTAGE 
INDUSTRIES

FURNITURE& 
APPLIANCES

HOUSING

AD RULES

MISCELLANEOUS

TOOLS

FOR
MEMBERS

ONLYWANT ADS
REGISTERED SINGLE FOOT MOR-
GAN HORSES, 14.3 Cremello, 7 year stal-
lion gorgeous. $2,800 obo and his 8 month 
14 hand red palomino colt, lots of poten-
tial and personality, $1,000 obo. Must 
sell (illness). 425-413-1915 Maple Valley

WEINER PIGS out of champion Berkshire 
boar and landrace sow!. Improve your stock 
or raise huge pigs, $130 each and 150 plus 
pound bbq or finish pigs, $225-$250, all are 
grain fed and humanely raised. 425-413-1915

ALPINE PREMIER TIRE CHAINS for 
P205/75R14/70R14, 225 & 255 R14, 
P19570R15, 65 R15. Never used, still 
in carrying case. $40. 253-841-4295

FIFTH WHEEL HITCH Reese 16K, 4-way 
directional, call Joyce 253-670-3568 or 
Jesse 253-709-2465 in Ocean Shores. $250. 

TOYOTA CELICA FRONT END BUM-
PER, 1998-2001, new black in color. $150 
obo. Toyota Celica 1990-2001 front bum-
per, shiny gray. $150 obo. 253-852-6809

ACURA INTEGRA FRONT & BACK 
bumper, 1994-2001, gray color. $300 obo. 
Acura Integra front & back bumper, 1998-
2001, light tan. $300 obo. 253-852-6809

HONDA ACCORD BACK BUMPER, 
1998-2001, $150 obo. 253-852-6809

TOYOTA COROLLA BACK BUMPER, 1998-
2004, beige in color. $150 obo. 253-852-6809 

2006 GLASTRON, 18 FT with 115 HP Mer-
cury outboard + 2012 5 hp trooling motor EZ 
load trailer w/surge brakes every item excellent 
shape many extras, $15,000 or best offer, must 
see! No salt, always garaged. 253-887-8187

EVENRUDE OUTBOARD BOAT 
MOTOR, 4 horsepower, above av-
erage shape and very dependable. 
$375. 425-446-1633 or 360-793-0528

32’ BAYLINER, twin diesels, 1600 hours. 
Full enclosure canvas with back deck and fly-
bridge hardtops. 10’ Zodiak. Turn key, ready to 
go. $34,000. 425-446-1633 or 360-793-0528

WHY PAY RENT FOR BOAT MORRAGE 
when you can own! 36’ boat slip in beautiful 
Semiahmoo Marina, Blaine, WA. $19,000. Not 
enough space here to sufficiently describe. Call 
for details. 425-446-1633 or 360-793-0528

THE “BOEING REAL ESTATE BROKER” 
is here to help you buy, sell or consult on 
local market conditions. Call, text or email: 
vonprovo@admre.com. 425-359-0165

BOATS

ANIMALS

ELECTRONICS & 
ENTERTAINMENT

F.C.C. COMERCIAL EXAMS. Dream of 
becoming a commercial radio operator or 
operating radios on a large ocean ship. Call 
Mark to schedule F.C.C. exam. 513-604-4054

H2o GUTTER CONTROL, licensed & bond-
ed, continuous aluminum gutters & down-
spouts installed repairs, roof & gutter clean-
ing. Gary the owner/operator has 37 plus 
years experience, license #HZOGUG941NU. 
253-538-7966 (office). 253-722-4149 (cell)

HEARING AID DISCOUNTS on quality 
major brand hearing aids for union members 
and their families. For info, call Afford-
able Hearing Solutions at 425-931-5278

BEAUTIFUL KIMBALL ORGAN w/
matching bench. Great for church, home, 
assisted living. $200. 425-226-0431

RUG SHAMPOOER, used once, works 
good. $100. Bissell. 206-446-7024

A GETAWAY SPOT in the quietness of 
trees in a gated resort near Lacey, WA. A 
cedar sided park model cabin, 19ft loft & 
11ft porch. Deeded lot has shed. Resort 
has many ammenties. $120,000 unfur-
nished $123,000 furnished. 425-432-6134

SPRING BREAK ON HOOD CANAL: 
1-bdrm beach cabin, $100/night with 2-night 
minimum. Mention that you’re a Machinist 
and get a third night free! Search “Sisters Point 
Cabin” on Facebook, then call (360) 275-6816

GREAT CABIN OR SECOND HOME in 
Concrete, WA. Nice neighborhood to en-
joy the great outdoors. 900 sq ft home, 2 
bdrm, 1 bath. $55,000 obo. 206-362-1695

NERIUM! WHAT IS IT YOU ASK? This 
product is a face cream wonder. It’s an 
all organic product to get rid of fine lines, 
tighten skin, and give you a better all look-
ing face. Please contact me regaurding this 
product. It works wonders!!!leedarapfs@
yahoo.com/(206) 499-1632

3D WALL DECAL & STICKERS 
for family decorations. 206-377-9789

CLEAN PLASTIC CONTAINERS, 20 
80 oz containers with lids, peanut but-
ter ones, 25 cents each. 25 round plas-
tic ice cream buckets, lids clean, 4 are 
square. 25 cents each. 253-852-6809

GOLD PROSPECTING EQUIPMENT. 
Electroscope by Thomas, cube with 
pump, etc. Like new. Call 253-266-0239

FIFTH WHEEL HITCH, Reese 16K, 4-way 
directional. $250. Call Joyce at 253-670-3568 
or Jesse at 253-709-2465 in Ocean Shores.

MURRAY RIDING MOWER, 10 HP, 30” cut, 
runs good. $500 or best offer. 253-435-0501

MIRRO MATIC 6 qt. pressure cooker/canner, 
holds 7 pts booklet works great, $35. 1 dozen 
1/2 gallon heavy jars with resealable twist cov-
ers $6 dozen. Clean label free, 2 dozen Prego 
jars & lids, $2.50 a dozen. 253-852-6809

CLEAN PLASTIC CONTAINERS, 25 
5 lb contains with covers,  I use these pea-
nut butter containers for tons of differ-
ent uses, $.25 each. 5 metal gallon coffee 
cans & plastic lids, $.25 each. 20 round 
plastic ice ceram buckets and lids, clean 
, 4 are square, $.25 each 253-852-6809

CLEAN PLASTIC CONTAINERS, 20- 
80 oz containers with lids, peanut but-
ter ones, 25 cents each. 25 round plas-
tic ice cream buckets, lids clean, 4 are 
square. 25 cents each. 253-852-6809

FREE PURPLE HEART FLOWER starts 
in water indoor & outdoor in summer, likes 
morning sun, hanging or sitting, are beauti-
ful, real deep purple color with little flow-
ers. Have other plants for sale. 253-852-6809

HONEYWELL HEPA AIR FILTER $50. 
Smith-Cornoa typewriter, case included $25. 
Microwave stand on wheels $50. Sharp Mi-
crowave with turn table, $25. 253-941-5987 

RETIREES WHO WORKED at Kent 
Space Center N/C machine shop, 18-62 
bldg are invited to join us for a month-
ly breakfast at the Quarter Chute Café. 
For more:clintbonnie@hotmail.com

TNT 20’ TILT TRAILER, 12,000 GVW 
lodge & Shipley lathe 12”, 3 chucks & 
tools Vannorm Mill 38” x 9”, table w/
cutters diving head. 360-983-8312

3 CEMETERY PLOTS in Washing-
ton Memorial Park, Sea-Tac, Garden of 
Meditation, $3,900 each. 360-882-8458

WHY PAY RENT FOR BOAT MORRAGE 
when you can own! 36’ boat slip in beautiful 
Semiahmoo Marina, Blaine, WA. $19,000. Not 
enough space here to sufficiently describe. Call 
for details. 425-446-1633 or 360-793-0528

MOSES LAKE - nice 3+ acre lot  lo-
cated in a neighborhood of cus-
tom homes. Walk to the lake. $73,000  
MLS #571070. Realtor. 509-989-4220 

SPORTING GOODS

PROPERTY

REC MEMBERSHIP

REC VEHICLES

VEHICLES

Aeronautical Machinists Inc, 
which owns and operates the 
Union’s buildings and property, will 
hold its annual meeting on Tuesday, 
March 11 in the District Council 
chambers at the Seattle Union Hall 
(9125 15th Pl. S.) immediately 
following the 5:30 p.m. District 
Council meeting.

Every member of a Local Lodge 
affiliated with District 751 can 
vote on the business at the Aero 
Machinists Inc meeting.

Aero Machinists 
Inc. meets  
March 11, 2014

2 BURIAL SPACES side-by-side at Green-
wood Memorial Park, 350 Monroe Ave NE, 
Renton, Located in Azalea Garden Plot 127, 
Block 10, spaces 1 & 2. List $8,000 per space. 
Asking $6,000 per space. 253-852-6809

KONA, HAWAII – Oceanfront 2 bdrm, 
2 bath fully condo $1050-$1250/wk. En-
joy view from private lanai. See www.
banyantreecondo.com. DSL, pool, Jacuzzi 
and underground parking. Sleeps 4. Boe-
ing discount pays taxes. 206-459-3444

THOUSAND TRAILS/NACO/LEISURE 
TIME with all guest privileges. No expira-
tion date. Asking $5,000 obo. 360-675-3369

NEW 2012 YAMAHA 450 GRIZZLY 
4x4 ATV, only four miles on it, never 
been in dirt, hunter green, electric power 
steering. Asking $5,500. 253-804-0563

FIFTH WHEEL HITCH, Reese 16K, 4-way 
directional. $250. Call Joyce at 253-670-3568 
or Jesse at 253-709-2465 in Ocean Shores.

MOSSBERG 500 SHOTGUN, chrome 
folding stock and other add ons. Also 
223 ammo and 22 caliber ammo for 
sale. $425 for shotgun. 253-350-1944

RUGER P95 stainless steel 9 mm NIB (30 
rounds fired), 2x15 rounds mags, speed 
loader 1.5 boxes ammo. $385. Call 425-239-
4835 or email ryalsrichards6@gmail.com

STAINLESS, PARA ORDINANCE CARRY 
12 .45 LDA. Carry holster, extra magazine, 
box of ammo. $850 Cash. 360-659-8032

MURRAY RIDING MOWER, 10 HP, 30” cut, 
runs good. $500 or best offer. 253-435-0501

MACHINISTS TOOL BOX & 
TOOLS, $200. 425-776-1659

1978 CHEVY CAPRICE CLASSIC, 
48,000 actual miles. 99% original. PS, 
PB, PDL, PW, AC, AM/FM  8 track, 
works. $6,500. Everett. 425-353-4136

2005 PONTIAC GTP, super charged, 
Monsoon stereo system, new tires, 
new brakes, sunroof, no scratches, 
no dents. $6,200 obo. 425-232-8554

1990 DODGE DAKOTA $1850. 1995 MER-
CEDES 4 door, 4250 SEL. 206-783 1111

2007 FORD 500, 4 dr sedan, good condi-
tion, clean, runs good. 46,800 original miles. 
One owner. Elderly mother’s car, doesn’t 
need anymore. $9,200. 253-946-5399

1993 DODGE DAKOTA, V8, 5.2L, trail-
er pkg, hitch, canopy, CD, new battery, 
216,000 miles. $2,150 obo. 253-845-3389

WANTED: MID 80’s DODGE DAKO-
TA, good body. Junk engine & tires pre-
ferred. Must be stick shift. 360-829-1938
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wished everyone a happy Valentine’s Day and 
noted cherry pie would be served in addition to 
cake. Next month in celebration of St. Patrick’s 
Day, corned beef and cabbage will be served. 
She welcomed visitors Louis Swan and Bill 
Frans.

Good & Welfare: Mike Keller warned about 
various scams. There are phone scams, gift card 
scams and charitable giving scams. 

John Guevarra spoke about the Friday 
Alert communication from the Alliance for 
Retired Americans. Discussion followed about 
Medicare and Medicaid coverage and the 
Affordable Care Act.

Max Templin said he received a letter in the 
mail from someone asking if he wanted to sell 
his house. He spoke to the police about it and 
found out this isn’t illegal and found out that 
home ownership records are open to the public. 
He was advised to not reply to letters of this 
nature.

Jim Hutchins spoke about a recent ramp 
project built for a retiree who unfortunately 
died the day after the ramp was built. Members 
from his shop paid for the materials and helped 
build the ramp. Contact Kay Michlik at 206-
764-0335 if you need a ramp.

Old Business:  None
New Business: Jackie Boschok announced 

that the Executive Board met and agreed to 
purchase a $100 gift card for Salty’s to give to 
Tom Wroblewski from the Retired Club. She 
made a motion requesting approval to pay for 
the gift card. M/S/P

Birthdays & Anniversaries:   Birthdays: Betty 
Hutchins and John Pompeo.  Anniversaries: Calvin 
and Vera Doss.

Adjournment: The meeting adjourned at 
11:40 a.m.

International Executive Council Election Schedule
	 Election			    
LOCAL	 DATE & Time	 POSITION	 Election VOTING LOCATIONS

751-A	 April 3	 1Int’l President, 	 Auburn: 201 A St. SW 	 Seattle: 9135 15th Pl. S.    
	 5 a.m. to 8 p.m.	 1Gen. Sec-Treas. &	 Everett: 8729 Airport Rd. 	 Renton: 233 Burnett N.  
		  8 Gen. Vice Pres.	 Frederickson: Pierce County Skills Center, 16117 Canyon Rd E

751-C	 April 10	 1 Int’l President, 	 Auburn: 201 A St. SW    	 Seattle: 9135 15th Pl. S.
	 5 a.m. to 8 p.m.	 1 Gen. Sec-Treas. &	 Everett: 8729 Airport Rd. 	 Renton: 233 Burnett N.  
		  8 Gen. Vice Pres.	 Frederickson: Pierce County Skills Center, 16117 Canyon Rd E

751-E	 April 2	 1 Int’l President,	 Seattle: 9135 15th Pl. S.
	 6 a.m. to 7 p.m. 	 1 Gen. Sec-Treas. & 
	 or 1/2 hour after	 8 General Vice	  		   
	 close of meeting	 Presidents		   
	 (whichever is latest)		

751-F	 April 9	 1 Int’l President, 	 Auburn: 201 A St. SW 	 Seattle: 9135 15th Pl. S.    
	 5 a.m. to 8 p.m.	 1 Gen. Sec-Treas. &	 Everett: 8729 Airport Rd.	 Renton: 233 Burnett Ave. N 
		  8 Gen. Vice Pres.	 Frederickson: Pierce County Skills Center, 16117 Canyon Rd E

86	 April 10	 1 Int’l President,	 4226 E. Mission 
	 Noon to 7 p.m. 	 1 Gen. Sec-Treas. &	 Spokane, WA 
		  8 Gen. Vice Pres.

1123	 April 3	 1 Int’l President,	 Aluminum Trades Council, 180 Rock Island Rd. 
	 7 p.m. to 8 p.m.	 1 Gen. Sec-Treas. &	 East Wenatchee, WA 
		  8 Gen. Vice Pres.

1951	 April 1	 1 Int’l President,	 Hanford Atomic Metal Trades Council  
	 8 a.m. to 8 p.m.	 1 Gen. Sec-Treas. &	 1305 Knight, Richland, WA 
		  8 Gen. Vice Pres.	

Nationwide the Machinists Union will hold an 
election for the IAM Executive Council positions of 
International President, General Secretary-Treasurer 
and for eight General Vice Presidents based in the 
United States.

This election is the result of runoff elections held 
at local lodges across the IAM on February 8.

Elections will be held per the District and Local 
Bylaws on the first meeting of the month in April. 
Times and locations are also set forth in the bylaws 
(see table right).
ELIGIBILITY TO VOTE: 

All members in good standing, whose dues are 
paid through  February 2014, and retired Union 
members, are eligible to vote in their respective 
Local Lodge election.
ABSENTEE BALLOTS:

Absentee ballots are issued in accordance with 
the IAM Constitution (can use form at right). Any 
member entitled to receive an absentee ballot (per 
the reasons listed on form) shall make a written 
request, stating the reason. Such request must be 
mailed singly or personally delivered by the member 
requesting the absentee ballot no later than 10 days 
before the election. 

For Locals A, C, E & F: Direct absentee ballot 
requests to:  Recording Secretary, 9125 15th Pl. S., 
Seattle, WA  98108 or personally deliver to one of 
the following offices: Auburn - 201 A Street SW; 
Everett - 8729 Airport Road; Renton - 233 Burnett 
N; Seattle - 9125 15th Pl. S. Office hours are 8 a.m. 
to 5 p.m. NOTE: Auburn, Everett & Renton halls 
are closed for lunch from noon to 1 p.m. 

For Local 86, 1123 and 1951: Mail or personally 
deliver absentee ballot requests to: IAM Ballot 
Request, Attn: Recording Secretary, 4226 E. Mission, 
Spokane, WA  99202. Office hours are 7:30 a.m. to 
4:30 p.m. and closed for lunch from 1 to 2 p.m. 

Members can pick up a copy of Local Lodge bylaws 
or the IAM Constitution at any Union offices. If you 
have questions regarding the election, call District 
Secretary-Treasurer Susan Palmer on 1-800-763-1301, 
ext. 3310.

Request for Absentee Ballot
In accordance with the Constitution of the IAM & AW, I hereby request an absentee ballot for the election date of 
______________. I qualify under the IAM Constitution for an absentee ballot for the following reasons (must qualify under one 
of the below – check appropriate box):

___ I reside more than 25 miles from the designated balloting place	 ___ I am confined with a verified illness
___ I am on approved employer travel assignment outside the area	 ___ I will be on vacation
___ I will be on approved Family Medical Leave of Absence		  ___ I will be on Reserve Military Leave
___ I will be on IAM business approved by the Local, District or Grand Lodge

NAME:(printed)_________________________ Local Lodge:___________ Union Book #___________
NAME: (signature)______________________ Last 4 of Soc. Sec. # or BEMSID:_____________________ 	

      Address:______________________________________________________

All absentee ballot requests must be received no later than 10 days prior to the election. Requests must be made singly or personally delivered by the member 
requesting the absentee ballot. Send this form to the appropriate address. (Locals A, C, E & F, send requests to IAM Absentee Ballot, Attn: Rec-Sec, 9125 15th Pl. 
S., Seattle, WA  98108. Locals 86, 1123 and 1951 send requests to IAM Absentee Ballot, Attn: Rec-Sec., 4226 E. Mission, Spokane, WA  99202.

Continued from page 9Option (FBHO) promoting 
access to care and 
continuity of care for low-
income families.

• Protecting Washington 
Apple Health (Medicaid) 
by requiring shared 
employer responsibility.

Budget items for 2014 
seniors talked about 
included:

• Allocating $400,000 
for a Long- Term Care 
financing study that will 
examine new models for 
financing long-term care.

• Restoring the cuts in 
the Housing Trust Fund to 
$100 million.

• Restoring funding to Medicaid funded home care 
services

• Ending corporate tax breaks that fail to produce more 
revenue

• Supporting restoration of full funding for the Public 
Guardianship Program.

Thanks to all who took the time to spend the day voicing 
our issues to legislators. While it was a long day, our voices 
were heard and a clear message delivered.

Continued from page 9

751 retirees active in senior lobby day February Retired 
Club Minutes

second-shift workers don’t get home in time to see their 
families.

But the downside for workers is that it can also be a ploy 
by managers to get out of paying workers for overtime by 
getting them to agree to start working before their normal 
shift starts, he said.

“I’ve been around for 23 years,” he said. “This isn’t my 
first rodeo.”

Baker said he went to management to explain the issue. 
“I argued with them for a couple days until I just got tired 
of it,” he said.

At that point, he elevated the complaint to a more-senior 
representative in Boeing’s Human Resources, who quick-
ly set matters straight with their managers. The managers 
agreed to put the shift start time back to 2 p.m., and to pay 

workers for four hours of overtime on each day that they 
came to work at 10 a.m.

That should have been the end of it, said Business Rep 
Richard Jackson. But “unbelievably, management argued 
that if we were going to force them to pay overtime, then 
the affected members would have to cover their unworked 
time from 6:30 to 10:30 p.m.”

“They were going to hold them accountable for their at-
tendance,” Baker said. “I just laughed at them.”

“Mike had to remind them of the company’s retaliation 
policy,” Jackson said.

“Mike did a great job educating management and Boe-
ing HR on contract language,” Jackson said. “The members 
have now been paid overtime for the time they worked prior 
to their shift start time.”

Just a handful of the 751 retirees who took part in senior lobby day on February 
20th in Olympia. Seniors heard from various speakers and panel discussions in the 
morning and talked with legislators in the afternoon.

Steward wins fight over shift switch
Continued from page 1
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Eastern Washington

Machinists Union members in 
Eastern Washington continually step up 
to help members when they learn about 
others in need. 

Last summer, Local 1951 put 
together a fundraiser to help Mike Saari, 
a member who worked at Monarch 
Machine in Pasco and delivered $1,235. 

In the fall members stepped up and 
delivered $1,775 for Cliff West, a 1951 
member who worked at Tri-County 
Disposal.

For Mike Saari, the fundraising 
effort began when Staff Assistant Ken 
Howard donated a custom William 
Forge knife. Ken had won the knife in 
another raffle to benefit a member and 
redonated it to help Mike.

Mike lost his leg in an on-the-job 
accident at Monarch Machine in Pasco 
in August 2001. He was off work for 
1.5 years when he tried to come back to 
his old position at Monarch as a welder, 
but could not do the work. Monarch 

Machine created a position for him, still 
in the bargaining unit, doing sales and 
front desk work. In that position, he also 
served as Union Steward to help co-
workers with any contract enforcement 
issues.

About a year after Mike’s accident 
he started having seizures caused from 
the original accident. The seizures 
started to become everyday petit mal 
seizures and have graduated to every 
other day grand mal seizures. Since the 
seizures intensified, Mike has been off 
work since January 2013. The doctor 
explored doing brain surgery to take 
out part of his brain that is damaged 
due to the accident to hopefully stop 
the seizures. Adding to the pressures 
of his medical issues, Mike is a brand 
new first-time dad. Union brothers and 
sisters stepped up to help offset his 
medical expenses and loss of income. 

By raffling the custom knife, they raised 
$1,235 for Mike, member Dzung Pham, 
who works at Triumph was the lucky 
recipient.

Local 1951 member Cliff West also 
saw members jump into action during 
his time of need and deliver $1,775.

Cliff has always been a staunch 
supporter of the Union and was one 
of the workers at Tri-County Disposal 
who originally contacted the IAM about 
representation. When he was diagnosed 
with pulmonary fibrosis in June of 2012, 
his life changed dramatically. Members 
of 1951 looked for ways to help him 
-- especially after he had a double lung 
transplant last June. 

Machinists members put together 
a raffle, which brought in $1,775 for 
Cliff. Prizes included fishing trips for 
2,  118-piece Craftsman tool set, and a 
buck pathfinder knife. Members were 

happy to pitch 
in for the 
fundraiser and 
help a fellow 
member in 
need.

Pulmonary 
fibrosis is 
when the tissue in the lungs becomes 
thickened and scarred, making it more 
difficult to transfer oxygen into the 
bloodstream. There is no cure, which 
means a lung transplant is the only 
option.

Cliff was doing amazingly well 
after the double lung transplant, but 
was required to remain within an 
hour drive to Seattle for six months 
following the operation in case there 
are complications. The lung transplant 
allowed him to breath on his own 
without oxygen.

With the potential for possible layoffs 
later this year at Triumph Composites, 
the Machinists Union has been taking a 
proactive approach to ensure that if any 
members do get laid-off, they have the 
broadest possible safety net.

Last fall the Union invited Bill 
Messenger from the Washington State 
Labor Council to a meeting at the Spokane 
Hall. There, Bill explained what Trade 
Adjustment Act benefits are, why they 
are important and outlined timelines for 
applying for and accessing such benefits.

In late January, Machinists 
Union and Triumph representatives 
met with individuals from Senator 

Maria Cantwell’s office, along with 
Bill Messenger, to gather the facts, 
documentation and required information 
so that the TAA paperwork can be filed 
as soon as the first layoff notice is issued.

“It is important that we do a lot of 
this preliminary work ahead of time to 
expedite the time required to file and get 
approval for TAA. The goal is to secure 
these benefits as quickly as possible 
for members,” said Steve Warren, IAM 
Business Rep for Eastern Washignton. 
“Triumph has been working with us 
to ensure that IAM, SPEEA and non-
represented workers would have access 
to these benefits as quickly as possible.”

Proactive effort to secure  
benefits if Triumph has layoffs

Fundraisers help members during tough times

Members at Triumph Composites proudly show Seahawk pride
Citizens across the 
state were beaming 
with Seahawk pride 
and members working 
at Triumph Composites 
in Spokane were no 
different. The first 
shift crew was decked 
out in Seahawks attire 
on Friday, Jan. 31 in 
anticipation of the Super 
Bowl that Sunday.
Since the Hawks’ 
resounding victory, 
Seahawk pride has
soared to new levels.

Eastern Washington Business Rep Steve Warren (far right), Local 86 Officer 
Allen Eveland (second from right) and Triumph member Gary Swartz (far left) 
talk with a rep from Senator Maria Cantwell’s office (center) on obtaining 
Trade Adjustment Assistance for any IAM who may get laid-off from the 
Triumph plant. The second part of the meeting was to interview and endorse 
state senate candidate Rich Cowan (3rd from right), who is running in the 6th 
legislative district against Mike Baumgartner (the prime sponsor of Right-to-
Work legislation in Olympia). It will be critical to get Cowan elected this fall.

Steward Rick Porter (l) presents Jon 
Bower with the Craftsman 118-piece 
tool kit from the drawing to benefit 
Cliff West.

Noe Perez (l) was the lucky winner 
of guided float fishing trip for 2 on 
the Klickitat River (valued at $300). 
Steward Rick Porter presents the 
certificate which was part of the 
fundraiser for Cliff West.

Machinist 
member 
Pzung Pham 
(l) won the 
custom knife 
raffled off to 
help member 
Mike Saari. 
Steward Jerry 
Womble 
sold him 
the winning 
ticket.
Closeup of 
knife inset 
below.


